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IN CAREER DEVELOPMENT

CAREER PRACTITIONER CERTIFICATE
The fi eld of career development is evolving and expanding today as never 

before. The demands of a rapidly changing economy make it imperative for 

practitioners to keep pace with new models for the practice of career 

development. 

The Dalhousie University Career Practitioner Certifi cate program is the result 

of extensive collaboration with industry professionals. It is designed to 

address the need for both new and experienced practitioners to gain a 

recognized credential while deepening their knowledge, skill and confi dence in 

delivering and managing effective employment services for a wide range 

of clients.   

Helping adults build meaningful careers



The 110-hour program will address the core 

competencies for career practitioners as set out 

in the Canadian Standards and Guidelines. The 

modules will include:

Introduction to Employment Services (online)

Communication (3 days)

Work Search Skills (4 days) 

Labour Market Information (LMI) (online)

Assessing Client Employability Needs and Case 

Management (3.5 days)

Project 
Each participant will be required to select a 

topic to explore in detail. These projects can be 

research or practice-based but emphasis will be 

on application.

Electives
Two electives are required and may be selected 

from a variety of sources including, but not lim-

ited to, those offered by the College of Continuing 

Education.  
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Building on the principles of adult learning 

and teaching the Career Practitioner Certifi -

cate (CPC) program will combine theory and 

practice through highly interactive, dynamic 

experience-based classes and online forums. 

Participants will fi nd that they learn as much 

from each other as from the highly skilled 

instructors.   

Format
The CPC program will be offered in blended 

delivery both online and in class. Modules will 

be 2-4 days in length over one-weekend per 

month.

This program will be of benefi t to individuals 

working in the broad fi eld of career develop-

ment in such roles as: 

career/employment counsellors

career educators

career coaches

career development practitioners

career management practitioners

human resource professionals

people wanting to enter the fi eld 

Please call us or visit the website for 
additional information.
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Addresses Core Competencies Adult Learning Model Who Will Benefi t?
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CORE 
COMPETENCIES*

P rofession al B eh aviou rs
Code of Ethics
Solution-focused analysis
Lifelong learning
Manage work

In terp erson al C om p eten ce
Communicate effectively
Respect diversity
Written communication framework

C areer D evelop m en t K n owled ge
Human development models
Impact of roles and values
Current LMI
Resources and services

N eed s A ssessm en t an d  R eferral
Assess and respond to clients’ needs
Refer to appropriate resources

*Canadian Standards and Guidelines for Career Development, 2004
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